Blaenau Gwent County Borough Council

MEMBERS’ SCHEDULE OF REMUNERATION

This Scheme is made under the Local Government (Wales) Measure 2011 with regard to
Independent Remuneration Panel for Wales (IRPW) Regulations which apply to payments
made to members and co-opted members of local authorities.
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Basic Salary
A Basic Salary shall be paid to each elected Member of the Authority.

In accordance with the Regulations, the rate of the Basic Salary shall be reviewed
annually as determined by the Independent Remuneration Panel for Wales.

Where the term of office of a Member begins or ends other than at the beginning or
end of a year, their entittement to the Basic Salary will be pro-rata.

No more than one Basic Salary is payable to a Member of the Authority.
Senior Salaries & Civic Salaries

Members occupying specific posts shall be paid a Senior Salary as set out in
Schedule 1.

In accordance with the Regulations, the rates of Senior Salaries and Civic Salaries
shall be reviewed annually as determined by the Annual or Supplementary Report of
the Independent Remuneration Panel for Wales.
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A Member may, by notice in writing delivered to the Proper Officer of the authority,
personally elect to forgo any part of their entitlement to any salary, allowance or fee
payable under this Scheme from the date set out in the notice.

Suspension of a Member

Where a Member of the Authority is suspended or partially suspended from their
responsibilities or duties as a Member of the Authority in accordance with Part Ill of
the Local Government Act 2000 (Conduct of Members), or regulations made under the
Act, the part of the Basic Salary payable to them in respect of that period for which
they are suspended will be withheld by the Authority (Section 155 (1) of the Measure).

Where a Member in receipt of a Senior Salary is suspended or partially suspended
from being a Member of the Authority in accordance with Part 11l of the Local
Government Act 2000 (Conduct of Members), or regulations made under the Act, the
Authority must not make payments of the Member’s Senior Salary for the duration of
the suspension (Section 155 (1) of the Measure). If the partial suspension relates only
to the specific responsibility element of the payment, the Member may retain the Basic
Salary.

Repayment of salaries, allowances or fees

Where payment of any salary, allowance or fee has been made to a Member of the
Authority or Co-opted Member in respect of any period during which the Member
concerned:

(a) is suspended or partially suspended from that Member’s or Co-opted Member’s
duties or responsibilities in accordance with Part 3 of the 2000 Act or
regulations made under that Act;

(b)  ceases to be a Member of the Authority or Co-opted Member; or









for the use of private cars, motor cycles and pedal cycles plus any passenger
supplement.

11.2



receipt and will be at a level deemed reasonable and not in excess of the rates set out
in Schedule 3.

14 Subsistence Allowance

14.1 The day subsistence rate to meet the costs of meals and refreshments in connection
with approved duties (including breakfast when not provided as part of overnight
accommodation) is set out in Schedule 3. The maximum daily rate covers a 24 hour
period and can be claimed for any meal that is relevant, providing such a claim is
supported by receipt(s)

14.2 No provision is made for subsistence claims within the Authority.

15. Claims and Payments

15.1 A claim for travel and subsistence allowances must be made in writing within two
months of the end of the calendar month in which entittement to allowances arises
and must be accompanied by the relevant receipts.

15.2 Allowances will be paid by the Chief Officer Resources by direct bank credit.



SCHEDULE 1

SCHEDULE OF REMUNERATION 2021-22

MEMBERS ENTITLED TO BASIC SALARY

The following named elected members of the authority

J P. Morgan
G. Collier

K. Rowson
N L. Parsons
B. Thomas
M. Day

M. Cook

. G. Paulsen***
10.K. Pritchard
11.J. Holt

12.P. Edwards
13.G A. Davies
14.C. Meredith**
15.J. Millard
16.M. Holland
17.G. Thomas
18.G L. Davies
19.L. Winnett*
20.D. Bevan
21.T. Sharrem **
22.K. Hayden
23.J C. Morgan **
24.H. McCarthy
25.P. Baldwin
26.D. Wilkshire
27.M. Cross **
28.T. Smith
29.B. Willis
30.L. Elias
31.W.Hodgins
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R. Summers ****

* Denotes relinquished amount of £90 per annum
** Denotes relinquished amount of £125 per annum

ANNUAL
AMOUNT OF
BASIC
SALARY



ANNUAL

SENIOR SALARIES ENTITLEMENTS AMOUNT OF
(includes basic salary) SENIOR
SALARY
ROLE MEMBER
Leader / Executive Member — Corporate N. Daniels | £44,921
Services
Deputy Leader / Executive Member - D. Davies | £31,783
Regeneration & Economic Development (Relinquished
£3,133 per
annum)
Executive Member — Education J. Collins | £27,741
Executive Member — Environment J. Wilkins £27,741
Executive Member — Social Services J. Mason £27,741
Chairperson of Corporate Overview Scrutiny S. Healy £23,161

Committee

Chairperson of Education & Learning Scrutiny
Committee




ANNUAL
SENIOR SALARIES ENTITLEMENTS
(includes basic salary)






SCHEDULE 2

Approved duties: -

attendance at a meeting of the Authority or of any committee of the Authority or of any
body to which the Authority makes appointments or nominations or of any committee
of such a body;

attendance at a meeting of any association of authorities of which the Authority is a
member;

attendance at any other meeting the holding of which is authorised by the Authority or
by a committee of the A



Subsistence Allowance

The day subsistence rate is up to a maximum of £28 and covers a 24 hour period and can be
claimed for any meal if relevant provided such a claim is supported by receipts.

Re-imbursement of alcoholic drinks is not permitted.

Overnight Stay

The maximum allowances for an overnight stay are £200 for London and £95 for elsewhere.
A maximum of £30 is available for an overnight stay with friends or relatives whilst on

approved duty.

SCHEDULE 4

Compliance

The Authority will arrange for the publication on the council’s website the total sum
paid by it to each Member and Co-opted Member in respect of salary, allowances,
fees and reimbursements not later than 30 September following the close of the year
to which it relates. In the interests of transparency this will include remuneration from
all public service appointments held by elected Members.

The Authority will publish on the council’s website a statement of the basic
responsibility of a councillor and role descriptors for senior salary office holders, which
clearly identify the duties expected.

The Authority will publish on the council’s website the annual schedule of Member
Remuneration not later than 31 July of the year to which the schedule refers.

The authority will send a copy of the schedule to the Independent Remuneration
Panel



