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Blaenau Gwent County Borough Council 
 

MEMBERS’ SCHEDULE OF REMUNERATION 
 

This Scheme is made under the Local Government (Wales) Measure 2011 with regard to 
Independent Remuneration Panel for Wales (IRPW) Regulations which apply to payments made to 
members and co-opted members of local authorities.   
 
1. Basic Salary 
 
1.1 A Basic Salary shall be paid to each elected Member of the Authority. 

  
1.2  In accordance with the Regulations, the rate of the Basic Salary shall be reviewed annually 

as determined by the Independent Remuneration Panel for Wales. 
  
1.3  



 

2 - 2 

Local Government Act 2000 (Conduct of Members), or regulations made under the Act, the 
part of the Basic Salary payable to the in respect of that period for which they are 
suspended will be withheld by the Authority (Section 155 (1) of the Measure).  

 
4.2 Where a Member in receipt of a Senior Salary is suspended or partially suspended from 

being a Member of the Authority in accordance with Part III of the Local Government Act 
2000 (Conduct of Members), or regulations made under the Act, the Authority must not 
make payments of the Member’s Senior Salary for the duration of the suspension (Section 
155 (1
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8. Family Absence 
 
8.1 Members are entitled under the provisions of the Family Absence for Members of Local 

Authorities (Wales) Regulations 2013 to a period of family absence, during which if they 
satisfy the prescribed conditions they are entitled to be absent from authority meetings. 

 
8.2 When taking family absence Members are entitled to retain a basic salary irrespective of 

their attendance record immediately preceding the commencement of the family absence. 
 
8.3 Should a senior salary holder be eligible for family absence they will be able to continue to 

receive their senior salary for the duration of the absence.  
 
8.4 If the authority agrees that it is necessary to make a substitute appointment to cover the 

family absence of a senior salary holder the Member substituting will be eligible if the 
authority so decides to be paid a senior salary. 

 
8.5 If the paid substitution results in the authority exceeding its maximum number of senior 

salaries, an addition to the maximum will be allowed for the duration of the substitution. 
 
 
9. Co-
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Members travel on the Authority’s business 
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17.2 All elected Members & Co-opted Members should be provided with adequate 
telephone, email and internet facilities to give electronic access to appropriate 
information. 

 
17.3 Such support should be without cost to any Member. Deductions must not be made 

from Members’ salaries as a contribution towards the cost of support which the 
Authority has decided is necessary for the effectiveness and or efficiency of 
Members. 

 
18   Compliance 
  

18.1 In accordance with the Regulations, the Authority must comply with the 
requirements of Independent Remuneration Panel for Wales in respect of the 
monitoring and publication of payments made to Members and Co-opted Members 
as set out in Schedule 4. 

 
  
 
 Members & Co-opted Members are reminded that expense claims are subject to both 

internal and external audit. 
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SCHEDULE 1 

 

SCHEDULE OF REMUNERATION 2018-19 
 

 

MEMBERS ENTITLED TO BASIC SALARY 

ANNUAL 
AMOUNT OF 

BASIC 
SALARY 

The following named elected members of the authority 
 
1. J P. Morgan 
2. A. Moore 
3. K. Rowson 
4. R J. Hill**** 
5. B. Thomas 
6. M. Day 
7. J. Wilkins**** 
8. M. Cook 
9. G. Paulsen 
10. K. Pritchard 
11. J. Holt 
12. N L. Parsons** 
13. G A. Davies 
14. S. Healy 
15. J. Millard 
16. M. Holland  
17. G. Thomas 
18. G L. Davies 
19. L. Winnett*** 
20. D. Bevan 
21. T. Sharrem * 
22. K. Hayden 
23. J C. Morgan * 
24. H. McCarthy 
25. P. Baldwin * 
26. D. Wilkshire 
27. M. Cross * 
28. T. Smith 
29. B. Willis 
30. L. Elias 
31. W.Hodgins 

 
 

*Denotes relinquished amount of £125 per annum 
** Denotes relinquished amount of £200 per annum 
*** Denotes relinquished amount of £90.00 per annum 
**** Denotes £8700 P/A additional payment in relation to 
Silent Valley Waste Services Ltd. 

 
 

£13,600 
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SENIOR SALARIES ENTITLEMENTS 

(includes basic salary) 

ANNUAL 
AMOUNT OF 

SENIOR 
SALARY  

 ROLE MEMBER  

16.  Not Used   

17.  Not Used   

    

A maximum of 17 senior salaries for Blaenau Gwent County Borough Council may be paid and 
this has not been exceeded. 

 

ENTITLEMENT TO CIVIC SALARIES ANNUAL 
AMOUNT OF 

CIVIC SALARY ROLE MEMBER 

Civic Head (Mayor / Chair) Not Used  

Deputy Civic Head (Deputy Mayor / Chair) Not Used  

 

ENTITLEMENT AS STATUTORY CO-OPTEES AMOUNT OF 
CO-OPTEES 

ALLOWANCES ROLE MEMBER 

Chairperson Of Standards Committee R. Alexander £256 Daily Fee 
£128 ½ Day 

Fee



 

2 - 10 

 
 

Members Support – what is provided in terms of telephone, internet or 
email (see Determination 6) 

 

Telephone Support for Executive Members 
 

 

Telephone Support for Chairs of Committees 
 

 

Telephone Support for all other Members 
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SCHEDULE 4 

 
Compliance 
 

 The Authority will arrange for the publication on the council’s website the total sum paid by 
it to each Member and C-opted Member in respect of salary, allowances, fees and 
reimbursements not later than 30 September following the close of the year to which it 
relates.  In the interests of transparency this will include remuneration from all public 
service appointments held by elected Members. 

 

 The Authority will publish on the council’s website a statement of the basic responsibility of 
a councillor and role descriptors for senior salary office holders, which clearly identify the 
duties expected. 

 

 The Authority will publish on the council’s websi�K�Hwthe 

�x AtEMC  TJ

Eill 


