
Blaenau Gwent County Borough Council 
 

MEMBERS’ SCHEDULE OF REMUNERATION 
 

This Scheme is made under the Local Government (Wales) Measure 2011 with regard to 
Independent Remuneration Panel for Wales (IRPW) Regulations which apply to payments made 
to members and co-opted members of local authorities.   
 
1. Basic Salary 
 
1.1 A Basic Salary shall be paid to each elected Member of the Authority. 

  
1.2  



  
 

  

Local Government Act 2000 (Conduct of Members), or regulations made under the Act, 
the part of the Basic Salary payable to them  in respect of that period for which they are 
suspended will be withheld by the Authority (Section 155 (1) of the Measure).  

 
4.2 Where a Member in receipt of a Senior Salary is suspended or partially suspended from 

being a Member of the Authority in accordance with Part III of the Local Government Act 
2000 (Conduct of Members), or regulations made under the Act, the Authority must not 
make payments of the Member’s Senior Salary for the duration of the suspension 
(Section 155 (1) of the Measure). If the partial suspension relates only to the specific at



  
 

  

costs of care should be made in writing to Payroll Team detailing times, dates and 
reasons for claim. Receipts are required for both informal and formal care arrangements. 

 
8. Family Absence 
 
8.1 Members are entitled under the provisions of the Family Absence for Members of Local 

Authorities (Wales) Regulations 2013 to a period of family absence, during which if they 
satisfy the prescribed conditions they are entitled to be absent from authority meetings. 

 
8.2 When taking family absence Members are entitled to retain a basic salary irrespective of 

their attendance record immediately preceding the commencement of the family absence. 
 
8.3 Should a senior salary holder be eligible for family absence they will be able to continue 

to receive their senior salary for the duration of the absence.  
 
8.4 If the authority agrees that it is necessary to make a substitute appointment to cover the 

family absence of a senior salary holder the Member substituting will be eligible if the 
authority so decides to be paid a senior salary. 

 
8.5 



  
 

  

10.1 General Principles 
 
10.2 Members and Co-opted Members are entitled to claim travelling expenses when travelling 

on the Authority’s business for ‘approved duties’ as set out in Schedule 2.  Where 
Members travel on the Authority’s business they are expected to travel by the most cost 
effective means.  In assessing cost effectiveness regard will be given to journey time. A 
Member who does not travel by the most cost effective means may have their claim 
abated by an appropriate amount.   
 

10.3 Where possible Members should share transport.   
 

10.4 The distance claimed for mileage should be the shortest reasonable journey by road from 
the point of departure to the point at which the duty is performed, and similarly from the 
duty point to the place of return. 
 

10.5 The rates of Members’ Travel and Subsistence Allowances are set out in Schedule 3 and 
are subject to annual review by the Independent Remuneration Panel for Wales. 

 
10.6 Where a Member is suspended or partially s



  
 

  

Travel by air is permissible if it is the most cost effective means of transport.  
Authorisation of the Head of Democratic Services is required and tickets will be 
purchased directly by the Council. 

 
12.4  Travel Abroad 
 

Travel abroad on the Authority’s business will only be permitted where authorised by 
Head of Democratic Services.  Travel and accommodation will be arranged directly by the 
Council..   

 
12.5  Other Travel Expenses  
 

Members are entitled to reimbursement of toll fees, parking fees, overnight garaging and 
other necessary travel associated expenses. Re-imbursement will be upon receipt only. 

 
13. Overnight Accommodation  
 
13.1 Overnight stays will only be permitted where the Authority’s business extends to two days 

or more, or the venue is at such a distance that early morning or late night travel would be 
unreasonable.  All overnight stays must receive prior authorisation from the Head of 
Democratic Services.  
 

13.2 Overnight accommodation will be booked directly by the Council.. Wherever possible the 
overnight accommodation will be pre-paid or invoiced.   
 

13.3 Direct booking of overnight accommodation by a Member will only be permitted in the 
event of an emergency. Reimbursement will only be made upon the production of a 



  
 

  

17.1 The Independent Remuneration Panel for Wales expects Members to be provided 
with adequate support to carry out their duties and that the support provided 
should take account of the specific needs of individual Members. The Authority’s 
Democratic Services Committee is required to review the level of support provided 
to Members and should take proposals for reasonable support to the full council.  

 
17.2 All elected Members & Co-opted Members should be provided with adequate 

telephone, email and internet facilities to give electronic access to appropriate 
information. 

 
17.3 Such support should be without cost to any Member. Deductions must not be 

made from Members’ salaries as a contribution towards the cost of support which 
the Authority has decided is necessary for the effectiveness and or efficiency of 
Members. 

 
18   Compliance 
  

18.1 In accordance with the Regulations, the Authority must comply with the 
requirements of Independent Remuneration Panel for Wales in respect of the 
monitoring and publication of payments made to Members and Co-opted 
Members as set out in Schedule 4. 

 
  
 
 Members & Co-opted Members are reminded that expense claims are subject to 

both internal and external audit. 
 



  
 

  

 
SCHEDULE 1 

 

SCHEDULE OF REMUNERATION 2019-20 
 

 

MEMBERS ENTITLED TO BASIC SALARY 

ANNUAL 
AMOUNT OF 

BASIC 
SALARY 

The following named elected members of the authority 
 
1. J P. Morgan 
2. A. Moore 
3. K. Rowson 
4. R J. Hill 
5. B. Thomas 
6. M. Day 
7. D. Hancock 
8. M. Cook 
9. G. Paulsen*** 
10. K. Pritchard 
11. J. Holt 
12. P. Edwards **** 
13. G A. Davies 
14. C. Meredith** 
15. J. Millard 
16. M. Holland  
17. G. Thomas 
18. G L. Davies 
19. L. Winnett* 
20. D. Bevan 
21. T. Sharrem ** 
22. K. Hayden 
23. J C. Morgan ** 
24. H. McCarthy 
25. P. Baldwin ** 
26. D. Wilkshire 
27. M. Cross ** 
28. T. Smith 
29. B. Willis 
30. L. Elias

   



  
 

  

 

 



  
 

  

 
SENIOR SALARIES ENTITLEMENTS 

(includes basic salary) 

ANNUAL 
AMOUNT OF 

SENIOR 
SALARY  

 ROLE MEMBER  

    

A maximum of 17 senior salaries for Blaenau Gwent County Borough Council may be paid and 
this has not been exceeded. 

 

ENTITLEMENT TO CIVIC SALARIES ANNUAL 
AMOUNT OF 

CIVIC SALARY ROLE MEMBER 



  
 

  

 
 

Members Support – what is provided in terms of telephone, internet or 
email (see Determination 6) 

 

Telephone Support for Executive Members 
 

 

Telephone Support for Chairs of Committees 
 

 

Telephone Support for all other Members  

Access to Email for Executive Members 
 

 

Access to Email for Chairs of Committees 
 

 

Access to Email for all other Members  

Internet Support for Executive Members  

Internet Support for Chairs of Committees  

Internet Support for all other Members   

 





  
 

  

 

 
SCHEDULE 3 

Mileage Rates  
 

All sizes of private motor vehicle 
Up to 10,000 miles 
Over 10,000 miles 

 
 
45 pence per mile 
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